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WEMCORANDUM FOR3 Director of Training

TOA

SUBJECT! Student t.}ritique, Phape II, Course T

1. The following comments are offered in lieu of the incomplete
eribique submitted &t the training site.

2. Teaching methods. There 18 excellent balence petween lectures,
demonstrations, ?ield work and discussion. gtudent interest is kept at

a high level throughout the courseé. Due to the great amount of theory to

be absorbed, however, 1 believe that some incresse in the purely

acadenmic approach would be beneficial. This would, io turn increese the
effectiveness of the practical work. One way to accomplish this within

the present time 1imits, would be by inclusion of occasional brief written
tests. These should be mostly of the objective (true-false, multiple

cholce) type. They should be corrected by the atudents themselves and

should be retained by them. In this way, they would not reguire much

time nor add much to the instructors’ work-load. They have the sdvantage

of helping the student to fix in his mind the points which must be remembered,
end, at the same time, They enable him to apol his weaknesses.

3. lectures.

e. A few of the lectures dealt chiefly with generalities
applicable to apy form of human andeavor rather than with the
aspecific details of the clandestine sctivity under study. For
example, the repeated statement that 'common sense and experience’
are “sndispensable” adds nothing to the student's lmowledge of
the subject. It 1s recomzended that jnstructors, in reviewing end
revising their lectures, keep in mind the need for specifics und
the eliminstion of genaralities.

1. The lecture oo ngurveillence’ was 80 generously sprinkled
with visual aide a8 to distract from the importsnt points to be
learned. It is recommended that 1t be revised accordingly.

L. gtudent work-load. There was considerable “grousing” by the
students sbout thelr "Tong hours of work”. It is believed that this
"grousing' was never meant to be serious, end that the work-load is not
400 hesvy.
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5., Briefings for Tield prcblems. Too much time is spent answering
questione \meny them silly) apout the problems. All necessary
{nstructions end assunmptions should be laid down in writing and isaued
with the statement of the problem. %The oral briefing should be eliminated.

6. Btudent assessmenis. It is believed thab mutuel essesement DY
students of seminay groups cennot give valid results. The groups are O
small, and the time spent together 18 so brief, that the opinions glven
can be little better than very rough guesses. 1t is incorrect to drav
s parallel between this procedure and the rating system used at West Polnt,
since the conditioms undey which they are made are totally different.
Knowledge that such nutual assessment will be required introduces sn
artificial stmosphere into seminar discussions. It 18 recommended that
this be discontinued.

T. Lourse eritiques. These ghould be completed before astudy materials
are turned in. That would permit more specific and eonstructive comments,

since the student could then refer to his notes in making his eritique.

&. Qenersl. The course ia excellent. It meets 1ts objectives as
nesrly AS thet is possible within the ellotted time 14mit., I belleve £het
it has great value for all members of the {landestine Bervices, regardless
of their field experience O iack of i%t.
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